LGBT Corner: Who Takes Care of Us?
For this month’s LGBT Corner we are diving into an important topic: the aging care workforce. In this article, my definition of the aging care workforce includes home health aides and staff in care facilities. We are all likely to engage with care workers in some way.  This group of around 4.5 million professionals can be considered essential workers, yet they aren’t necessarily treated that way. We are aware that the aging workforce is dealing with a crisis, wages are too low, burnout is high, turnover is common. This not just a DC problem but a national problem. 
Let’s take this a step further. What’s up with LGBT identifying care workers? Unfortunately, it is very difficult to find data on LGBT identifying aging care workers. This information just isn’t collected. From a quick google search you have to dig to find any personal stories from LGBT aging care workers. Has the aging field made itself so inhospitable? Considering the ample research on the fears of LGBT older adults around having to go back into the closet in order to receive care or move into a long term care facility, it’s not too much of a stretch. 
If I had the option, I’d prefer to have a therapist, doctor, etc who also identifies as LGBT+. So, shouldn’t it be the same when considering aging care? Consider the many benefits that can come from LGBT older adults having LGBT home health aides, doctors, or staff in care facilities. Knowing your provider is also LGBT may lead to honesty and authenticity from the get-go. Like not having to pretend your wife is a neighbor accompanying you to a doctor’s appointment, or constantly explaining why using incorrect pronouns is wrong. You don’t have to think about hiding pictures while your aide comes over. Feeling comfortable talking about your family, growing up, etc. Allowing you to just focus on receiving quality care. 
This is a missed opportunity for the aging field. As our aging population increases, so will the amount of openly LGBT older adults. The care industry is mainly made up of middle-aged female workers, there is ample opportunity to expand this. On top of our need to tackle the low wages and high stress for aging care workers, we should also consider what needs to happen to create an affirming and welcoming profession for LGBT folks. Because we sure aren't getting any younger. 
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